A LOOK AT THE ISSUES . ..

Why we should do this:

+ Opening membership to all
who support AAUW’s mis-
sion reinvigorates our mis-
sion statement, diversity

policy, and strategic plan.

« Embracing every ally in our
communities will
strengthen AAUW at
branch, state, and national
levels.

+ Adding more voices advo-
cating AAUW’s public pol-
icy increases our visibility
and impact.

« Increasing the diversity of
members working on
AAUW projects makes for
better and more effective
outreach.

Yes, but ...
=+ What about AAUW membership as a

reward / incentive for getting a degree?

If this was true, it’s not working.
anymore. While for many current
members, joining AAUW was a re-
ward for completing their degrees,
this incentive no longer seems to
apply. In actuality, AAUW mem-
bership has been declining even
though the number of degree hold-

ers has been increasing,
=+ This will damage AAUW’s image.

In fact, our image may not be as
positive as we like to think it is. Be-
Ccause many potential members in
our communities view AAUW as
elitist, they now go elsewhere. We
want AAUW to become the organi-
zation that all local people who sup-
port our causes can join without
being questioned or “certified.”

= Won’t this send a message c_)f devaluing

education?

No. Rather, it recognizes that just as
people value and support their local
symphony without being composers
or musicians, there are many who
value education who don’t hold a
four-year degree.

What will happen to our name?

Nothing has to happen, any more
than it did when we amended the
bylaws to open membership to
men. If we later choose to make a
change, that is an issue for another

convention.

Vote Yes !!
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